
HR Forum

Feb. 11 & 13, 2020



AGENDA
▪ Welcome and Updates

▪ Farewell | SHRM New Mexico Conference

▪ Special Presentation: Supportive Listening, Ombuds
▪ Client Services Updates

▪ Criminal Conviction Certification

▪ Affirmative Action Self-Identification

▪ Employment of People with Disabilities

▪ Update to Minimum Wage
▪ Employee & Organizational Development (EOD) News

▪ Learning Central Upgrade

▪ PEP 2019

▪ HSC Staff Mentorship Program 

▪ April Forum Dates have Changed!



FAREWELL

▪Angel Porras
▪ Sr. HR Consultant, Client Services

▪ End Date: Jan. 17



SHRM NEW MEXICO 2020

Magdalena Vigil-Tullar

Retiree! ☺



SHRM NEW MEXICO 2020

April 20-21

Isleta Resort & Casino

For more information and to register:

http://bit.ly/HRPowerUp

http://bit.ly/HRPowerUp




SUPPORTIVE LISTENING

JoEllen Ransom, Staff Ombudsperson

Anne Lightsey, Associate Ombuds

Ombuds Services for Staff



QUESTIONS?
Ombuds Services for Staff

505-277-2993 | jransom@unm.edu | alight01@unm.edu

mailto:jransom@unm.edu
mailto:alight01@unm.edu


CLIENT SERVICES UPDATES

Kathy Agnew

Executive Director, Client Services



CRIMINAL CONVICTION CERTIFICATION

▪ UAP 3280: Background Checks
▪ In order to minimize risks to University safety and security, applicants 

selected for and employees occupying certain staff and student positions 
designated as "safety or security sensitive" must undergo background 
checks.

▪ All background checks will be conducted by trained individuals in accordance 
with all applicable laws and regulations including, but not limited to, the New 
Mexico Criminal Offender Employment Act, New Mexico Caregivers Criminal 
History Screening Act, Federal Fair Credit Reporting Act (FCRA), and 
Occupational Safety and Health Administration (OSHA) regulations.

▪ The information obtained in a background check and the final status of the 
check are confidential, and the use of such information in making a hiring 
decision is limited by law. To ensure compliance with state and federal 
laws, consistency in application, and confidentiality, background checks will 
be administered by HR.



CRIMINAL CONVICTION CERTIFICATION

What Has Changed?
▪ The Criminal Conviction Certification 

form will be collected from the selected 
candidate as part of the on-boarding 
process and reviewed by central HR.

▪ For those “safety or security sensitive” 
positions where a background check is 
required, the offer letter will include a 
conditional language.



AFFIRMATIVE ACTION SELF-IDENTIFICATION

▪ Laws Enforced by the Office of Federal Contract Compliance 

Programs (OFCCP) include Executive Order 11246, which 

prohibits employment discrimination and requires contractors 

(UNM) to take affirmative action to ensure equal employment 

opportunity in their employment processes. 

▪ The Educational Institutions Technical Assistance Guide (TAG) 

outlines the compliance evaluations that Education Institutions 

are subject to and can be found at:  

https://www.dol.gov/ofccp/CAGuides/files/OFCCP-EI-TAG.pdf

https://www.dol.gov/ofccp/CAGuides/files/OFCCP-EI-TAG.pdf


AFFIRMATIVE ACTION SELF-IDENTIFICATION

The Educational Institutions TAG indicates that UNM must invite 
applicants to identify their sex, race, and ethnicity, as well as 
whether they are a protected veteran or an individual with a 
disability. Under TAG, UNM is required to:

▪Make these invitations completely voluntary

▪Protect the confidentiality of the information provided by the 
applicant

▪Keep all information on self-identification confidential

▪Not utilize for employment decisions



AFFIRMATIVE ACTION SELF-IDENTIFICATION

What Has Changed?
▪Applicants self-identification of a protected 

veteran or an individual with a disability, will 
not be visible to the hiring manager, hiring 
coordinators and search committee members.

▪A report providing aggregate details of the 
applicant pool will be implemented to replace 
view of the applicant self-identification. This 
information can be utilized by the hiring 
department to determine if the pool is 
sufficiently diverse.



AFFIRMATIVE ACTION SELF-IDENTIFICATION



EMPLOYMENT OF PEOPLE WITH DISABILITIES

▪ The University of New Mexico Staff Council adopted Resolution #3, 
Employment of People with Disabilities on May 21, 2019. 

▪ One of the tasks was to Create a more welcoming culture for people 
with disabilities.

▪ Therefore, effective immediately, HR will establish and communicate 
the following:
▪ A process for applicants to request accommodations.

▪ A process for applicant grievances/appeals. 

▪ Availability of training for supervisors and others related to compliance, 
sensitivity, protocols and resources.

▪ Compliance in posting announcement language and job descriptions related 
to requirements of the job. 



QUESTIONS?
Kathy Agnew, Executive Director, Client Services

505-277-6575 | agnewk@unm.edu

mailto:agnewk@unm.edu


UPDATE TO MINIMUM WAGE

Stacie Jackson
Mgr, HR Compensation



UPDATE TO MINIMUM WAGE 

In 2019, the NM legislature amended the NM Minimum Wage Act, enforcing 
annual increases to the state minimum wage, as follows:

While the Division of Human Resources evaluates the overarching impact to 
UNM, departments are encouraged to look proactively at their pay practices.

Effective Date
Minimum Wage 

Requirement

January 1, 2020 $9.00 per hour

January 1, 2021 $10.50 per hour

January 1, 2022 $11.50 per hour

January 1, 2023 $12.00 per hour



UPDATE TO MINIMUM WAGE 

Status updates and helpful information published at https://hr.unm.edu/minimum-wage-changes

https://hr.unm.edu/minimum-wage-changes


QUESTIONS?
HR Compensation

505-277-6947

comp@unm.edu

mailto:pep@unm.edu


LEARNING CENTRAL UPGRADE

John Rodriguez

Manager, Employee & Organizational Development



2020 MANDATORY TRAINING

▪ Learning Central is currently being upgraded to the 
cloud, once this is complete we hope to open 2020 
Mandatory training some time in March

▪New employees will have 30 days from the day we 
open the training to complete the courses

▪Be on the look out for communications from EOD in 
the upcoming weeks



PEP 2019

Bonnie Minkus-Holmes PhD

EOD Consultant 

Employee & Organizational Development



PEP WORKING SESSIONS

February

Feb. 4 9 to 11 a.m. Lobo Lab Working Session

Feb. 11 2 to 4 p.m. Lobo Lab Working Session

Feb. 18 9 to 11 a.m. Lobo Lab Working Session

Feb. 25 9 to 11 a.m. Lobo Lab Working Session

Feb. 28 2 to 4 p.m. HSLIC 226 Working Session

Branch PEP 101

Feb. 13 UNM-Taos

Feb. 21 UNM-Gallup

https://hr.unm.edu/pep-working-sessions

EOD is available for Department PEP 101- Contact us! eod@unm.edu

Performance Evaluation Deadline: March 1st! Need help? 

Working sessions available for all staff and supervisors. 

https://hr.unm.edu/pep-working-sessions
mailto:eod@unm.edu


QUESTIONS?
EOD

505-277-1555

pep@unm.edu

mailto:pep@unm.edu


HSC MENTORSHIP PROGRAM

Bonnie Minkus-Holmes

EOD Consultant, Employee & Organizational Development



HSC STAFF MENTORSHIP PROGRAM

https://hsc.unm.edu/programs/mentorship/

https://hsc.unm.edu/programs/mentorship/


QUESTIONS?
Bonnie Minkus-Holmes, PhD, EOD Consultant

Employee & Organizational Development

505-277-2946

bminkusholmes@unm.edu

mailto:pep@unm.edu


APRIL FORUM 

DATE 

CHANGE!

APRIL 7 & 9



NEXT HR FORUMS
April 7 & 9 


